
RESOLUTION NO. 20

BE IT RESOLVED by the City Council of the City of Huntsville, Alabama, that the 
Mayor be, and is hereby authorized to enter into a Special Employee Agreement by and between 
the City of Huntsville and Triciana Loftman-Epps, on behalf of the City of Huntsville a 
municipal corporation in the State of Alaba..1na, which said agreement is substantially in words 
and figures similar to that certain document attached hereto and identified as "Special Employee 
Agreement between the City of Huntsville and Triciana Loftman-Epps," consisting of six (6) 
pages including Exhibit "A" and the date of June 11, 2020 appearing on the margin of the first 
page, together with the signature of the President or President Pro T em of the City Council, an 
executed copy of said document being permanently kept on file in the Office of the City 
Clerk-Treasurer of the City of Huntsville, Alabama. 

ADOPTED this the 11th day of June,  2020. 

President of the City Council of 
the City of Huntsville, Alabama 

APPROVED this the 11th day of June, 2020. 

Mayor of the City of Huntsville, 
Alabama 



STATE OF ALABAMA ) 
COUNTY OF MADISON ) 

SPECIAL EMPLOYEE AGREEMENT 

BETWEEN THE CITY OF HUNTSVILLE 

AND TRICIANA LOFTMAN-EPPS 

SPECIAL EMPLOYEE AGREEMENT BETWEEN 

THE CITY OF HUNTSVILLE AND TRICIANA LOFTMAN-EPPS 

THIS AGREEMENT is made and entered into on the 11th day of June, 2020, by 
and between Triciana Loftman-Epps, an individual ("Loftman-Epps") and the City of 
Huntsville, Alabama, a municipal corporation in the State of Alabama ("City"). 

WITNESS ETH: 

In consideration of the mutual promises and covenants herein contained, the parties do 
hereby agree as follow, to wit: 

l .  Loftman-Epps shall be employed by the City of Huntsville as a General Clerk II 
(Temporary Part-Time) in the Clerk-Treasurer Department, shall be classified as a 
"Special" Employee under the City's Personnel Policies and Procedures Manual, and 
shall be under the direct supervision of the Revenue License Supervisor. 
Duties of the General Clerk II shall include all work described on Exhibit "A" 
attached hereto and incorporated herein by reference. 

2. In consideration of services rendered hereunder, the City shall pay Loftman-Epps at 
the rate of $11.06 per hour for a total not to exceed 29 hours per week, with the total 
sum not to exceed $18000.00 per year, which shall be paid bi-weekly in accordance 
with the City's regular payroll processing system. During the term ofthis agreement, 
Loftman-Epps shall not receive any cost ofliving adjustment approved by the City 
Council for all other employees oft he City.

3. The term of this contract shall commence on June 5, 2020 and continue through 
December 11, 2020.

4. This contract may be terminated by either party upon fifteen (15) days written notice 
being provided to the other party.

5. Except as specified herein, Loftman-Epps shall be subject to all Policies applicable to 
part-time employees oft he City of Huntsville.

6. Loftman-Epps acknowledges that confidential information may be made available to 
her in connection with her work pursuant to this agreement. Loftman-Epps agrees not 
to disclose the confidential information to any third party at any time following 

President of the City Council of the City of 
Huntsville, Alabama 
Date: 06/11/2020














